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Gareth R. Jones is a professor at Texas A&M University. He received his PhD from the University Of
Lancaster, England, and he is trained in Economics and Organizational Theory and Behavior. His
research interests include organizational design for performance, the evolution of business, and
corporate-level strategy. Dr. Jones has published articles in all the major management journals and
is co-author of several textbooks.

Jones and George are dedicated to the challenge of "Making It Real" for students. As a team, they
are uniquely qualified to write about the organizational challenges facing today's managers. No
other author team in the management discipline matches their combined research and text-writing
experience. Essentials of Management concisely surveys current management theories and
research. Through a variety of real world examples from small, medium, and large companies the
reader learns how those ideas are used by practicing managers. The organization of this text follows
the mainstream functional approach of planning, organizing, leading, and controlling; but the content
is flexible and encourages instructors to use the organization they are most comfortable with. The
themes of diversity, ethics, and information technology are clearly evident through in-text examples,
photographs, "unboxed" stories, and the end-of-chapter material - all areas of importance that truly
serve to bring to life the workplace realities that today's student will encounter in the course of a
career.

This book has misinformed information. From 2001, until 03/02/2012 I drove an eighteen wheeler for
a living. In December of 2011, Total Transportation of Mississippi which is primarily owned by
U.S.Express, sent me to pull U.P.S loads in Pennsylvania. When my log book was in good
operational order, and U.P.S had an available load ready to go. I was given a load. The driver has to
call dispatch for approval, before leaving the yard. Every time I had a load and called dispatch, the
first thing they would ask me is why the load was a few hours late. In the end, I was terminated in
regards to service failures. A driver cannot deliver a load on time when it's already a few hours late
and has to go a few hundred miles in a time frame, that if it had left on time would barely arrive on
time. I'd get loads going from Pittsburgh,Pa. to Cleveland, Oh. They were supposed to deliver in 6
hours on an eighteen wheeler that only went 65mph. The loads were 2 hours late when they were
dispatched to me. So, on page 278 where it speaks about how good U.P.S manages their business.
Whoever believed the lies that were printed is an idiot. In today's corporate society, businesses
falsify documents, tell lies and pay bribery money to get rich at the expense of employees. People



like me can't get jobs because of what lies a business has said about me, and can't get
unemployment because of the lies being told and bribery money being spent. In today's
unemployment appeal court, perjury and bribery are acceptable throughout the U.S.A. So, before
printing misinformation. Work for that business and find out what they are really about. Lies, deceit,
falsification, misrepresentation, NO ETHICS at all, these are the reasons why AMERICA is in
trouble. I've been working for 30 years and Labor rights are gone, jobs are scarce, and the dollar per
hour pay rate is less than it was 20 years ago. Reality, it needs to be put into perspective. 

Contemporary Management by Jones and George distinguishes itself through its authorship,
comprehensive, current contents, rich and relevant examples and applications and experiential
exercises provided in every single chapter. This #1 best-selling text continues to redefine what
principles of management texts should look, sound, and feel like. As an author team Gareth Jones
and Jennifer George are uniquely qualified to write about both the strategic and organizational
challenges managers face. Contemporary Management is a comprehensive text that surveys the
theoretical underpinnings of modern management thought and research. Through a variety of
examples from an expanded number of small business to medium and large companies it shows the
reader how those ideas are used by practicing managers. A hallmark of this text is its focus on the
&#x201C;Manager as a Person,&#x201D; which discusses managers as real people with their own
personalities, strengths, weaknesses, opportunities, and problems

Gareth R. Jones is a Professor of Management in the Lowry Mays College and Graduate School of
Business at Texas A&M University. He received his B.A. in Economics/Psychology and his Ph.D. in
Management from the University of Lancaster, U.K. He previously held teaching and research
appointments at the University of Warwick, Michigan State University, and the University of Illinois at
Urbana- Champaign.

Jennifer M. George is the Mary Gibbs Jones Professor of Management and Professor of Psychology
in the Jesse H. Jones Graduate School of Management at Rice University. She received her B.A. in
Psychology/Sociology from Wesleyan University, her M.B.A. in Finance from New York University,
and her Ph.D. in Management and Organizational Behavior from New York University. Prior to
joining the faculty at Rice University, she was a Professor in the Department of Management at
Texas A&M University.

This was the required text for a class, as we had a very lazy instructor who relied 100% on the book
to teach her class - including the quiz questions. The book is very wordy, contains many poor
examples, and contains language that is downright wrong and confusing at times. I wrote the
authors about some of the questions/concerns I had and recieved the most poorly written reply from
the author - a PhD and professor at Texas A&M. He would have had trouble passing High School
English from the email he sent.

writing a textbook and keeping its lenght within limits is always a major problem for authors. ther
short answer to your quesiton is that the "invalidated theories are discussed because many
instructors want them, and many people out there still think they are valid. by the end of each
chapter you see how far research has come and how complex thew topic really is. our goal is to help
people understand the compleixty of the issues involved and that management is not a cut and dried
issue but one intimately tied up with the appraoch and beliefs of each manager

our text is rarely regarded as being wordy, quite the opposite as people find our examples and
boxes interesting, i dontg know what your own background is possibly computers/engineering? its
always hard crossing disciplines, and the issues you raise with motivation are addressed in
adsvanced classes inside management departments for majors and for MBAs

possibly by the end of the book, and having digested what is a lot of material, you can think back to
whaty you knew before the course and wehat you know now and you find that we will have added
value to your understand, that is our goal anyway and one thats is succeeding as our book is one of
the most widely used across the U.S.
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I had to buy the book for my management class. The book is actually interesting to read. It has
excellent charts and the definitions are defined on the side columns on each page. The book also
has an Online Learning Center, which is really good to use along with the book. The OLC has an
online presentation, powerpoint, cross-word, flashcards, and an outline for each chapter.
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